RECRUITMENT OF EX-OFFENDERS

Iriss complies fully with the Code of Practice, issued by the Scottish Ministers in connection with the use of information provided to registered persons and other recipients of information by Disclosure Scotland under part V of the Police Act 1997, for the purposes of assessing applicants’ suitability for positions of trust. Iriss undertakes to treat all applicants for positions fairly and not to discriminate unfairly against the subject of a Disclosure on the basis of conviction or other information revealed.

Having a criminal record will not necessarily debar you from working with Iriss, this will depend on the nature of the position together with the circumstances and background of any particular offences.

REHABILITATION OF OFFENDERS ACT 1974

The provisions relating to the non-disclosure of criminal convictions do not apply to certain occupations. The position for which you are applying may be included in the excepted type of employment under the Rehabilitation of Offenders Act (Exceptions) 1974 order 1975. A routine Enhanced Disclosure will be requested through “Disclosure Scotland” for relevant posts. Please answer the following questions, read carefully and sign the declaration below. 

1. Have you ever been convicted of any criminal offence(s) currently and/or do you have any criminal charge(s) pending. 


Yes


 FORMCHECKBOX 

No


 FORMCHECKBOX 

2. If yes, please give full details of the conviction(s) / charge(s) and the date(s) on a separate sheet and enclose it with your completed application.

Signature…………………………………………………Date…………………………

Print Name…………………………………………………………… 

In the event of employment any failure to disclose convictions could result in dismissal or disciplinary action by Iriss. Any information given will be completely confidential and will be considered only in relation to an application for positions where such an exception is appropriate.
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IRISS EQUALITY AND DIVERSITY MONITORING

Iriss is committed to equality of opportunity in all employment practices.  We aim to ensure that no applicant for employment is discriminated against or receives less favourable treatment on the grounds of age, disability, ethnicity, gender, religion or belief or sexual orientation

In order to assist with monitoring the effectiveness of our staff recruitment in relation to Equality and Diversity, please complete this form. The purpose of this form is to enable us to produce depersonalised monitoring statistics. Please refer to the explanatory notes included at the end of this form for further information.

IMPORTANT - Please note that this form is removed from your application when it arrives and is filed separately.  The information contained within it is not made available to short listing or interviewing panels.  

	Post:


	Date:




Are you already an employee of Iriss?


YES/NO


Are you related to a current employee of Iriss?
YES/NO


	If YES please give details: 




SECTION 1 – AGE

Are you aged

Between 16-18


 FORMCHECKBOX 

Between 18-21


 FORMCHECKBOX 

Between 22-35


 FORMCHECKBOX 

Between 36-50


 FORMCHECKBOX 

Between 51-65


 FORMCHECKBOX 

Between 66-70


 FORMCHECKBOX 

Over 70



 FORMCHECKBOX 

Prefer not to say


 FORMCHECKBOX 

SECTION 2 – DISABILITY

Do you consider yourself to have a disability?


YES/NO
Do you have any of the following communication needs?
Hearing impairment


 FORMCHECKBOX 

Visual impairment


 FORMCHECKBOX 

Clear speech required

 FORMCHECKBOX 

Use sign language


 FORMCHECKBOX 

Lip read



 FORMCHECKBOX 

No special requirements

 FORMCHECKBOX 

Prefer not to say


 FORMCHECKBOX 

SECTION 3 - ETHNICITY

What is your ethnic group?

Choose ONE section from A-G, then select the appropriate box to indicate your cultural background

A
White

Scottish 


 FORMCHECKBOX 


Other British


 FORMCHECKBOX 


Irish



 FORMCHECKBOX 


Other (please state): 

B
Mixed



 FORMCHECKBOX 


Any mixed background (please state): 

C
Asian, Asian Scottish or Asian British

Indian



 FORMCHECKBOX 


Pakistani


 FORMCHECKBOX 


Bangladeshi


 FORMCHECKBOX 


Chinese


 FORMCHECKBOX 


Any other Asian background (please state):

D
Black, Black Scottish or Black British

Caribbean


 FORMCHECKBOX 

African


 FORMCHECKBOX 


Any other Black background, (please state):

E
Other ethnic background


Any other background (please state):

F
Not known


 FORMCHECKBOX 

G
Prefer not to say

 FORMCHECKBOX 

SECTION 4 – GENDER
Are you

Male




 FORMCHECKBOX 

Female



 FORMCHECKBOX 

Would you identify yourself as transgender? 
YES/NO

SECTION 5 – RELIGION AND BELIEF

Would you describe your religion as

None




 FORMCHECKBOX 

Christian – Church of Scotland
 FORMCHECKBOX 

Christian – Roman Catholic

 FORMCHECKBOX 

Christian – other


 FORMCHECKBOX 

Buddhist



 FORMCHECKBOX 

Hindu




 FORMCHECKBOX 

Muslim



 FORMCHECKBOX 

Jewish



 FORMCHECKBOX 

Sikh




 FORMCHECKBOX 

Other (please state):

Prefer not to say


 FORMCHECKBOX 

SECTION 6 – SEXUAL ORIENTATION

How would you describe your sexual orientation?
Heterosexual



 FORMCHECKBOX 

Lesbian



 FORMCHECKBOX 

Gay




 FORMCHECKBOX 

Bisexual



 FORMCHECKBOX 

Prefer not to say


 FORMCHECKBOX 

For digital submissions please:

1. Remove pages six and seven
2. Name the file: YOURSURNAME-YOURINITIAL-part2 
ie Smith-J-part2
3. Ensure that the main application is sent as a separate file
Please note that by submitting this form to us you are consenting to Iriss retaining your personal details on file for 6 months.  After this time, unsuccessful candidate’s applications will be securely destroyed. Your details will only be used for the purposes of this recruitment.  All details will be stored securely and in accordance with the General Data Protection Regulations. Please see our Privacy Policy for more details: www.iriss.org.uk/privacy-policy.
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